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A MESSAGE FROM THE CEO

Dear Colleagues and Friends,

The first quarter of 2026 marked an important period of 
transition and progress for the CLFP Foundation as we 
begin this new chapter following our affiliation with the 
Equipment Leasing & Finance Association (ELFA). Over 
the past several months, our focus has been on building 
the governance structure and strategic foundation that 
will support the continued growth and long-term strength 
of the CLFP designation.

A key milestone this quarter was the formation of the 
Transitional Board, which brings together leadership from 
both organizations to guide the integration process and 
ensure that the CLFP program continues to operate with 
the independence and integrity that the industry expects. 
This group is helping shape the structure and priorities 
that will carry the program forward in the years ahead.

We also established the CLFP Board of Advisors, creating 
a dedicated body of experienced industry leaders who 
will provide strategic guidance, institutional knowledge, 
and ongoing support for the program. The creation of 
this board ensures that the voice of the CLFP community 
remains strong as we move into this next phase.

Another major focus this quarter has been laying the 
groundwork for possible accreditation. We have begun 
the early stages of this process, including evaluating the 
appropriate accreditation pathway and preparing the 
organizational framework required to support it.

While much of this work has taken place behind the 
scenes, it represents meaningful progress toward 
strengthening the long-term future of the CLFP program 
and the professionals it serves.

None of this progress would be possible without the 
dedication of our volunteers, board members, and staff 
who continue to contribute their time, expertise, and 
leadership to the Foundation. Your commitment ensures 
that the CLFP designation remains the standard of 
professionalism in the commercial equipment finance 
industry.

Thank you for your continued support of the CLFP 
Foundation and for the role you play in advancing our 
mission of building a better commercial equipment 
finance industry, one individual at a time.

Reid Raykovich, CLFP, CAE
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WHY I BECAME A CLFP

“I chose to pursue my CLFP designation to deepen my technical expertise and 
strengthen my credibility within the equipment finance industry.  As someone who 
values professional growth and accuracy in structuring transactions, I wanted a 
more comprehensive understanding of credit, documentation, tax, and regulatory 
considerations. Earning the CLFP demonstrates a commitment to excellence and ensures 
I can better support clients, partners, and internal stakeholders with confidence and 
precision.”
ARYANA SHAHEEN, CLFP

“I chose to pursue the CLFP designation because equipment finance has become the core 
of my professional path, and I wanted to build a stronger, more disciplined foundation 
within the industry. In my current role, I handle pre-funding review, manage UCC and 
lien filings across the United States and Canada, oversee delinquency and collections 
strategy, and support financial reporting and operational optimization initiatives. 
Earlier in my career, I structured secured transactions, managed collateral perfection, 
and recovered significant receivables exposure through compliance-driven processes.

“I decided to pursue the CLFP certification to strengthen my industry expertise and 
support my professional growth. It’s an opportunity to deepen knowledge, stay aligned 
with best practices, and enhance the value I bring to my role and organization.”
ERICA MAY, CLFP

“I chose to pursue the CLFP designation to deepen my knowledge in the equipment 
finance industry. Earning this certification will equip me with a stronger technical 
foundation and broader industry perspective, allowing me to provide more informed 
insights and contribute more meaningfully to the organization. By improving my 
knowledge and capabilities, I aim to increase my overall value and usefulness to the 
company as we continue to grow and evolve.”
COOPER EVERETT, CLFP

Through these experiences, I realized that technical execution alone is not enough. True impact in this industry 
requires a comprehensive understanding of credit, documentation, risk allocation, ethics, and long-term 
portfolio stewardship. Preparing for the CLFP Exam allowed me to systematically refine my knowledge across 
the full lifecycle of a transaction, from origination to recovery. More importantly, it reflects my commitment 
to professional integrity and to contributing meaningfully to the equipment finance community.”
WANRU (VERONIA) ZHANG, CLFP ASSOCIATE
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SPOTLIGHT: 
GEORGE A. PARKER
VenSource Capital LLC - Co-CEO

Biography
George A. Parker is Co-CEO of VenSource Capital LLC and President of the Black Equipment Finance Network (BEFN). He 
began his career at Continental Illinois National Bank, where an early assignment in a specialty lending group introduced 
him to equipment finance and set the foundation for a career spanning banking, leasing, and executive leadership.

He later co-founded Leasing Technologies International and served in a long-term leadership role, guiding the firm’s 
growth and strategic direction. George was also a member of the founding team of the National Equipment Finance 
Association and served as its first Treasurer, helping shape the financial and organizational framework of what would 
become a leading industry association.

Throughout his career, George has valued the discipline and strategic thinking that define equipment finance. In addition 
to his executive work, he is passionate about expanding opportunities within the industry. Through BEFN, he focuses on 
mentoring, leadership development, and encouraging professionals to elevate their careers, leading by example whenever 
possible.

CLFP Journey
How did you get started in the equipment finance industry?
Like many people in this business, I stumbled into the 
industry. In my first job out of college at a Midwest bank, 
I was assigned to a specialty lending group that focused 
on equipment finance companies. I began lending to 
equipment finance firms and quickly developed an 
appreciation for the industry. Several years later, I joined 
one of our customers (an equipment leasing company) as 
Vice President of Finance, and the rest is history.

What motivated you to pursue the CLFP designation?
I have always associated the CLFP designation with 
high professional standards, discipline, and commitment. 
Preparing for it requires all three. For years, it stood as a 
professional goal I intended to achieve.

In addition, my leadership role with BEFN played a 
meaningful part in the decision. I regularly encourage 
others to challenge themselves and elevate their careers 
by pursuing the CLFP designation. There is no better way 
to motivate others than to lead by example. Earning the 
designation reflects both a personal commitment and a 
responsibility to model the standards I advocate.

What part of the process stretched or challenged you the 
most?
Staying focused long enough to prepare thoroughly was 
the biggest challenge. With competing commitments 
and the natural ebbs and flows of work and life, carving 
out consistent study time required discipline. Managing 
distractions and recommitting when they appeared was the 
real test.

How has earning your CLFP influenced your career or 
confidence?
It hasn’t dramatically changed my career trajectory or 
confidence. If anything, it brings a sense of relief and 
satisfaction. I set a goal for myself several years back and 
followed through. That matters.

What advice would you share with someone considering the 
designation?
If you have been in the industry for a while, you already 
know much of the material through experience and 
osmosis. If you are early in your career, focusing on the 
CLFP Handbook and the Body of Knowledge is probably the 
way to go. Set aside a focused few weeks to prepare and 
take the exam. I was able to use some of the new AI tools 
as study aids and they helped tremendously. 

Resist procrastinating. The worst that can happen is you do 
not pass on the first attempt. The best is that you succeed 
and join the CLFP Community.

Location
Stamford, CT

Year Earned CLFP
2026
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Let’s Get to Know You
1. What’s your “can’t start the day without it” drink?
Earl Grey tea. Gives me a great morning lift. 

2. What’s a personal value that guides how you show up at 
work?
Every day is an adventure. Lean in, work smart, keep a 
positive attitude, and enjoy the ride.

3. What’s something people might not guess about you?
I am deeply interested in how people learn and how to 
improve learning efficiency so much so, that I’ve taken 
courses on this topic. 

4. If you could master one new skill overnight, what would it be?
Remembering names effortlessly.

5. What’s a small daily habit that makes a big difference for 
you?
Visualizing success for the day ahead.

6. When you need to reset after a long day, what do you do?
Meditate or challenge my wife to our favorite card game.

7. What book, podcast, or idea has shaped your thinking 
recently?
Learning How to Learn by Barbara Oakley. It explores the 
science of learning and how to make knowledge stick 
through purposeful friction, repetition, and self-testing. 

8. If you had a completely free Saturday, how would you spend 
it?
On a road trip with my family.

9. What’s a goal you’re currently working toward (professional 
or personal)?
Expanding the awareness and pipeline of underrepresented 
professionals in our industry, particularly through outreach 
to colleges.

10. What’s a quote or mantra you return to often?
“Pigs get fed, hogs get slaughtered.” It’s a reminder not to 
overindulge and to stay disciplined.

11. If you could travel anywhere tomorrow, where would you 
go?
China - for its history, scenery, and a good walk.

12. What’s one thing you’re deeply grateful for right now?
My health. I never take it for granted. Good health allows 
me to continue working, building, and hopefully, making a 
difference.

©2026 Regions Bank. Ascentium, Ascentium Capital and the  
Ascentium Capital Logo are registered trademarks of Regions Bank.

Need a career boost?

Visit us online: 
Ascentium.info/CLFP
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SPOTLIGHT: 
CASEY RYAN
DLL - Communications Business Partner

Location
Calgary, Alberta Canada

Year Earned CLFP
2026

My CLFP Journey
How did you get started in the equipment finance industry?
In the past, I worked at two Canada-wide insurance brokerages as a communications professional. By chance, I saw the 
posting for a communications business partner at DLL and thought the role would be a great fit for how I was looking to 
grow as a professional. I applied right away and have been in the position for four years. I love it.

What motivated you to pursue the CLFP designation?
One of my colleagues, Gordon Walker, recommended that I get the CLFP to help me learn more about the equipment 
financing profession. When I did more research, I saw what the CLFP covered and thought it would be a great way to help 
me find better/more creative ways to tell the story about why equipment financing matters. That meant getting a better 
understanding of the industry  - credit, lease pricing, sales and marketing...all of it. 

What part of the process stretched or challenged you the most?
I would say the lease pricing component. Math was a huge source of anxiety for me growing up. I struggled with the overall 
concepts and spent hours in tutoring sessions. Added to that, I had absolutely zero knowledge about lease pricing. 

So: Historical/current anxiety + zero experience = literally climbing Mount Everest. 

Given what I was up against, I made a conscious effort to get help. A former DLL colleague, Joe Iavarone, recommended I 
reach out to Darren Whalen, DLL Canada’s National Sales Manager for Technology Solutions. He is a math wizard and took 
the time to teach me what I needed to know, literally from the ground up. Getting help from Darren was the first time that I 
have EVER looked forward to math sessions. That change in perspective was huge for me. Darren and Joe – Thank you!

How has earning your CLFP influenced your career or confidence?
I find I’m able to ask better questions and overall, understand more 
of the impact of things within the equipment finance space. That 
could include inflation or supply chain shortages. With this, I find 
that I’m able to think more creatively about the kinds of content I 
produce  - this includes media pitches, blogs, speaking proposals, 
etc. 

What advice would you share with someone considering the 
designation?
My biggest recommendation, especially to people who are getting 
their CLFP within their organization, is to start a study group. 
When I signed up for the CLFP, I was intimidated. I didn’t want to 
do it alone. I found out who else in the company was taking the 
certification and created a virtual study group over Teams. We 
helped each other with dissecting often complicated concepts, 
shared study tips, and overall, supporting each other.

The second recommendation I’d give is to ask for help. When 
I failed the CLFP for a second time, I posted about it on my 
LinkedIn. I wanted to reflect on an unexpected, positive result 
- lease pricing was my highest score - and to thank the people 
who were supporting me. I was shocked at the level of support 
and encouragement I received! People I didn’t even know from 
DLL, and many CLFPs reached out to offer help and overall 
encouragement. 



7

Location
Calgary, Alberta Canada

Year Earned CLFP
2026

Let’s Get to Know You
What’s your “can’t start the day without it” drink?
Coffee. I have a two-year-old who frequently likes to “party” 
at 2 a.m. I never know what level of sleep I’ll get. Coffee is 
essential. Also, my morning coffee acts as a mini “quiet time” 
away from the world.

What’s something people might not guess about you?
I write about my experiences with postpartum mental 
health via my Instagram, The Postpartum Diaries. After I 
had my daughter, I suffered from postpartum psychosis 
and depression. I decided to write about my experience 
via Instagram for therapeutic reasons and in the hopes 
that it might help someone else. I’ve learned so much and 
connected with people from around the world that have 
experienced the same. 

Similar to asking for help with the CLFP, it’s another 
reminder for me about the strength of vulnerability. You 
never know what you’ll learn about yourself or others.

If you could master one new skill overnight, what would it be?
I would love to be bilingual in Spanish. I love the language 
and studied it in high school and in university. Right now, my 
daughter is in a bilingual (English and Spanish) daycare. Who 
knows if she’ll continue with learning Spanish, but I wanted 
to give her the opportunity and exposure at an early age. 
Her favourite words are “agua” (water), chaqueta (jacket), and 
vámonos (let’s go!).

What’s a quote or mantra you return to often?
Funny enough, it came from an episode of Criminal Minds, 
which is a show I used to binge. I clearly remember one 
episode where the main character, David Rossi, said, “Scars 
remind us where we’ve been. They don’t have to dictate 
where we’re going.”

We all have a story to tell. No one gets through life 
unscathed. However, the choice comes down to what you do 
with those experiences. Making positive, constructive choices 
from scarring experiences isn’t easy. For me, this quote has 
come to mind time and time again. Working through math 
trauma and healing from postpartum mental health issues 
are just a few. I also keep that in mind for the “scrapes” life 
throws my way  - that could range from a major coffee spill 
to a challenging day at work. 

It comes down to perspective, and perhaps more important, 
vulnerability. In my experience, not letting a “scar” dictate 
where you’re going means asking for help. I’m living proof of 
that and want to pay it forward.  Whether it’s volunteering 
as a CLFP mentor (which I’m currently doing and love) or 
helping a friend, I want to do my part in making people feel 
seen and heard. 

We are a proud supporter of the foundation with 
CLFP professionals on staff for 20+ years.

Insuring excellence in 
equipment finance for 
over 40 years

GAIG.com/SpecialtyEquipment

© 2026 Great American Insurance Company, 301 E. Fourth St., Cincinnati, OH 45202
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“What we saw in those sessions was a real sense of pride,” 
Nilsen said. “When reviewing a section connected to 
someone’s department, they wanted to explain how it worked 
at Dext. It made the learning incredibly tangible.”

The most significant shift came after the cohort returned 
from the ALFP and passed the Exam. As new CLFPs began 
applying what they had learned and sharing the experience 
internally, interest quickly spread across the organization.

“It quickly moved from ‘Should we try this?’ to ‘How do 
we integrate this into building a career at Dext?’” Nilsen 
shared. “People come away from the process with a stronger 
understanding of the industry as a whole. It gives our team 
a common language and shared knowledge that benefits 
everyone.”

The Academy provides a structured pathway for professionals 
to deepen their understanding of equipment finance, from 
legal frameworks to operational structures and industry 
best practices. For organizations like Dext, the program has 
become an important leadership development tool.

Rather than treating the designation as a single milestone, 
Dext integrated the CLFP Body of Knowledge into its broader 
approach to employee development.

“It’s not just about earning the letters,” Nilsen said. “It’s about 
the learning that happens along the way and how people 
grow in their roles.”

Continued on following page.

The CLFP Journey at 
Dext Capital: Building 
Talent for the Future
By Mel Vinson, CLFP and Conrad Nilsen, CLFP, CPA, SVP 
of finance

In an industry built on relationships, expertise, and trust, 
investing in people remains one of the most powerful ways 
an organization can prepare for the future. 

At Dext Capital, that investment has taken the form of a 
deliberate commitment to staff development through the 
CLFP designation.

Over the past three years, Dext Capital has grown its CLFP 
presence from only a handful of certified professionals to 
being on target to have 30 certified members this year. What 
began as an effort to encourage professional development 
has evolved into a broader commitment to learning and 
long-term talent development.

For Conrad Nilsen, CLFP, SVP of Finance at Dext Capital and 
the company’s CLFP Ambassador, the journey represents 
something larger than individual achievement.

“It really started with a teammate who believed strongly in 
the value of the designation,” Nilsen explained. “When the 
CLFP was first introduced internally, we had very limited 
exposure to it. But once the benefits of industry knowledge, 
cross-department learning, and connection to the broader 
community were communicated, it became clear that there 
was something meaningful there.”

A Pilot Cohort That Sparked a Cultural Shift

Dext’s leadership team decided to test the concept by sending 
a group of influential leaders from across the organization 
through the Academy for Lease & Finance Professionals 
(ALFP). The company made a deliberate investment in taking 
those leaders offline for two full days to focus entirely on 
the program.

“I don’t think we expected the depth and breadth of the 
material,” Nilsen said. “By the end of the first day, many of us 
were saying, ‘You have to know so much about this business.’ 
It really expanded our perspective.”

Participants came from departments including credit, finance, 
documentation, and sales, creating a dynamic learning 
environment. As topics surfaced in the curriculum, employees 
with experience in those areas added practical context and 
insight.
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Learning Beyond Job Titles

One of the most valuable outcomes of the CLFP program at 
Dext has been its ability to broaden employees’ understanding 
of the industry beyond their individual roles. While many 
professionals naturally develop deep expertise within a 
single function, the CLFP Body of Knowledge encourages 
participants to understand how those functions connect.

“It really expands your worldview,” Nilsen explained. “You 
realize how much more there is beyond the scope of your role 
or department. That perspective changes how you collaborate 
with others.”

For Dext, that broader awareness has strengthened teamwork 
and decision-making across the organization.

Nilsen recalled overhearing an early-career employee 
explaining a concept to a colleague by referencing something 
they had learned during the ALFP.

“Hearing someone say, ‘When we covered this in the CLFP 
program…’ and then applying it directly to their work was 
a meaningful moment,” he said. “It reinforced that the 
investment was making a real impact.”

A Structured Path for Growth

As the equipment finance industry evolves, organizations are 
increasingly focused on how to attract new professionals, 
train them effectively, and retain experienced talent. The 
Equipment Leasing and Finance Association (ELFA) has 
emphasized this priority through its mission to attract, train, 
and retain the next generation of industry leaders. The 
recent affiliation with the CLFP Foundation will help expand 
pathways for that vision to continue.

Through its structured curriculum and collaborative learning 
environment, the ALFP helps professionals develop a deeper 
understanding of the industry while building confidence in 
their roles.

“When multiple people in an organization go through 
the process together, it creates alignment,” Nilsen noted. 
“Everyone develops a deeper understanding of the ‘why’ 
behind what we do, and that strengthens collaboration 
across departments.”

Supporting the Next Generation of Industry Leaders

Dext’s workforce includes many professionals who are early 
in their careers and often new to the equipment finance 
industry. For those employees, the CLFP program provides 
a valuable foundation.

“It’s common for new employees to feel intimidated,” Nilsen 
said. “They’re speaking with people who have been in the 
industry for decades and worry they don’t even know enough 
to ask the right questions. The CLFP designation helps bridge 
that gap by giving participants the vocabulary, context, and 
confidence to engage more fully in the business.”

“It provides a lexicon for the industry,” Nilsen added. “Instead 
of learning those concepts slowly over many years, the 
program accelerates that understanding.”

This accelerated learning helps prepare the next generation 
of leaders as employees gain confidence and exposure to 
different aspects of the business.

Continued on following page.
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About the Authors
Mel Vinson
Mel Vinson, CLFP is the VP of Academies & Development at the CLFP Foundation. A native of 
Portland, Oregon, and a graduate of Oregon State University, she began her career with U.S. 
Bank in 2012 before moving into equipment finance. After earning her CLFP designation, Mel 
began volunteering to teach ALFP courses to support future CLFP Candidates. Her passion for 
education, industry engagement, and helping others grow professionally led her to join the 
CLFP Foundation staff. In her current role, she oversees the Academies, communications, and 
supports industry engagement. Outside of work, Mel enjoys hiking, running, photography, and 
volunteering in her community.

Conrad Nilsen
Conrad Nilsen, CLFP, CPA is the SVP of Finance at Dext Capital. He oversees corporate finance 
and capital markets functions. He manages the company’s liquidity strategy and determines 
the optimal use of multiple credit facilities, including asset-backed warehouses. Conrad also 
leads Dext Capital’s go-to-market strategy for its recurring securitization transactions. 

He most enjoys building relationships with Dext’s investors and finding scalable ways to 
address the needs of a successful, high-growth financial services company. With a background 
in corporate finance, capital markets, and data systems, Conrad led highly effective and 
dynamic finance teams at multiple companies in the direct-to-consumer space before joining 
Dext. Conrad is a graduate of Gonzaga University, where he majored in Finance. In his free 
time, he enjoys bouldering and traveling with his wife, Morgan.

Strengthening Teams Through Shared Learning

The impact of the CLFP designation is often most visible in 
the collaborative learning environment that develops around 
the process. Study groups, peer discussions, and mentorship 
relationships create opportunities for employees to engage 
with each other in new ways.

Mel Vinson,  CLFP,  VP of Academies & Development at the CLFP 
Foundation, has seen this dynamic across many organizations.

“The Academy creates a shared experience,” Vinson said. “People 
are learning together, challenging each other, and supporting 
each other through the process. That kind of collaboration 
strengthens both the individual and the organization.”

As more team members earn the designation, the experience 
often builds momentum within organizations and encourages 
others to begin the journey.

Investing in the Future of Equipment Finance

The equipment finance industry relies on knowledgeable 
professionals who understand both the technical and relational 
aspects of the business. The CLFP Body of Knowledge 
provides a framework for that development while connecting 
professionals to a broader community across the industry.

At Dext, what began as a pilot initiative has grown into a shared 
experience that connects employees across departments, 
strengthens industry knowledge, and reinforces the company’s 
culture of development.

“CLFP represents a commitment to excellence,” Nilsen said. 
“It shows that people care about their craft and about 
serving clients at the highest level. By investing in pathways 
to continuous development and empowering employees, 
companies are not only supporting individual growth, but 
they are also strengthening the entire equipment finance 
community.” 

YOUR PARTNERS FOR GROWTH
I N N O VAT I V E  |  R E S P O N S I V E  |  R E L I A B L E

Wintrust Specialty Finance is a division of Beverly Bank & Trust 
Company, N.A., a Wintrust Community Bank.

wintrust.com/wsf
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In Loving Memory of Roderick Knoll, CLFP

It is with deep sadness that we share the 
passing of Roderick Knoll, CLFP, on February 
14, 2026, following a courageous battle with 
cancer.

Roderick was more than a respected professional; he was a 
valued member of the CLFP Community. He embodied the 
spirit of lifelong learning, integrity, and service that defines 
the Certified Lease & Finance Professional designation. His 
commitment to education and to elevating professionalism 
within our industry left a lasting impression on those who 
had the privilege of knowing and working alongside him.

Throughout his career, Roderick was a dedicated leader 
and advocate for commercial finance, particularly within 

IN MEMORIAM

the American Association of Commercial Finance Brokers 
(AACFB). His steady presence, thoughtful insight, and 
generous mentorship impacted countless professionals. He 
believed deeply in the power of community and connection, 
and he lived that belief through his service and friendships.

We extend our heartfelt condolences to Roderick’s family, 
friends, colleagues, and all who were touched by his life. His 
legacy of leadership, integrity, and generosity will continue 
to inspire the CLFP Community for years to come.

INDUSTRY NEWS
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NEW CLFPS AND ASSOCIATES

Lisa Denney, CLFP
Zions Bancorporation 
N.A.

Seth Davis, CLFP
AP Equipment 
Financing

Cooper Everett, 
CLFP
North Mill Equipment 
Finance

Savannah Fiocco, 
CLFP
JB&B Capital LLC

Allison Harris, CLFP
Stryker

Collin Ferguson, 
CLFP
Crossroads Equipment 
Lease & Finance LLC

John Hilst, CLFP
Unknown

Catherine Indiveri, 
CLFP
First Commonwealth 
Bank

Nicholas Heins, 
CLFP Associate
Targeted Lending Co., 
LLC

Sean Mannion, 
CLFP
First American 
Equipment Finance, 
a City National Bank 
Company

Erica May, CLFP
JDR Solutions, Inc.

George Parker, 
CLFP	
VenSource Capital LLC

Casey Ryan, CLFP
DLL

Aryana Shaheen, 
CLFP
First American 
Equipment Finance, 
a City National Bank 
Company

Wanru Zhang, CLFP 
Associate
QuickFi by Innovation 
Finance

Proud supporter 
of the CLFP 
Foundation.

commercial.bmo.com/equipmentfinance
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ESTABLISHED IN 1998
OVER $1 BILLION IN 

MANAGED ASSETS

PROUDLY SUPPORTING THE CLFP 
FOUNDATION SINCE 2014!

W W W . A P F I N A N C I N G . C O M 
VISIT US ONLINE

Let's partner for 
a better career

Learn more at: 

www.workingatdllgroup.com

YOUR SINGLE SOURCE FOR 
FUNDING SOLUTIONS

sales@channelpartnersllc.com | (763) 746-7760
channelpartnerscapital.com

EQUIPMENT FINANCE | WORKING CAPITAL

30 CLFPs
and counting...

OakmontFinance.com
877-701-2391

faef.com

First American is proud to support 
the CLFP Foundation.
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End-to-end servicing
solutions for commercial
& equipment finance

 See how we can help

Your financing partner 
for equipment leasing, 
nationwide

At Financial Pacific Leasing, we DO take it personally.
Our customer service, that is.

800.447.7107 | www.finpac.com

Pleased to be a platinum sponsor  
for the CLFP Foundation

Financial Pacific Leasing, Inc., including its divisions, 
is a subsidiary of Columbia Bank. Products offered by 
Financial Pacific Leasing, Inc. are not FDIC insured.
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THANK YOU TO OUR 2024 CORPORATE PARTNERS

DIAMOND PARTNER $7500
Wintrust Specialty Finance

PLATINUM PARTNER $5000
Ascentium Capital
Channel
Concord
DLL
ECS Financial Services Inc
LTi Technology Solutions
Northteq, Inc.

GOLD PARTNER $2500
Alliance Funding Group
AP Equipment Financing
Arvest Equipment Finance
Financial Pacific Leasing
First American Equipment Finance
Great American Insurance Group
North Mill Equipment Finance

SILVER PARTNER $1000
American Association of Commercial 
   Finance Brokers (AACFB)
BMO Harris Equipment Finance
Oakmont Capital Services
TomorrowZone

BRONZE PARTNER $500
Ivory Consulting Corporation

THANK YOU TO OUR 2026 CORPORATE PARTNERS

THANK YOU!
TO OUR SUPPORTING ASSOCIATIONS
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THANK YOU TO OUR 2025 INDIVIDUAL PARTNERS

CHAMPION | $1,000+
Robert Boyer, CLFP

PATRON | $500-$999
Kathy Nordendahl, CLFP
Reid Raykovich, CLFP

BENEFACTOR | 
$250-$499
Andy Belliveau, CLFP
Paul Burnham, CLFP
Bud Callahan, CLFP
Tina Cartwright, CLFP
Craig Colling, CLFP
Sheila Coyle, CLFP
Tracey Elfering, CLFP
Jeffry Elliott, CLFP
Steve Hanneman, CLFP
Jaimie Haver, CLFP
Janet Jonas, CLFP
Leonard Lane, CLFP
Andrew Mallinger, CLFP
Michael “Mic” Mount, CLFP
Katie O’Mara, CLFP
John Pfister, CLFP
Kevin Prykull, CLFP
Carrie Radloff, CLFP
Deborah Reuben, CLFP
Bob Rinaldi, CLFP
Guy Selinka, CLFP
Kalah Sprabeary, CLFP
Dave Verkinderen, CLFP
Kiley Waters, CLFP
Christine Williams, CLFP

SPONSOR | $100-
$249
Katharine Converse, CLFP
Skylar Crane, CLFP
Tina Eickhoff, CLFP
Ronald Elwood, CLFP
John Freeman, CLFP
Steven Geller, CLFP
Keith Hachey, CLFP
Brent Hall, CLFP
Adrian Hebig, CLFP
Michael Helder, CLFP
Scott Jankowski, CLFP
Timothy Kehoe, CLFP

Michael Kianmahd, CLFP
Paul Knowlton, CLFP
Raphael Lavin, CLFP
David Maslyk, CLFP
Chris Maudlin, CLFP
Mark McKissick, CLFP
Evan Moreau, CLFP
Adam Ohme, CLFP
Brenton Russell, CLFP
Christopher Santy, CLFP
Tony Sedlacek, CLFP
Rocky Soliday, CLFP
Anthony Stein, CLFP
Stephen Stuesser, CLFP
William Thomsen, CLFP
Joshua Utke, CLFP
Carl Villella, CLFP
Melissa Vinson, CLFP
Janeen Waddell, CLFP
Gina Weismann, CLFP

SUPPORTER | $50-
$99 
Danielle Beachboard, CLFP
James Bieda, CLFP
Neil Clark, CLFP
Craig Colling, CLFP
Anita Colvin, CLFP
Max DeVellis, CLFP
Joseph Franco, Jr., CLFP
David Gernhard, CLFP
Amy Hall, CLFP
Jeffrey Heidman, CLFP
Michelle Henkelman, CLFP
Janet Jonas, CLFP
Jessica Kort, CLFP
Stephanie Langford, CLFP
Beth Lewis, CLFP
Katharine Mantell, CLFP
Richard McAuliffe, CLFP
Taketoshi Miyamoto, CLFP
Randy Montrose, CLFP
Kinna Pattani, CLFP
Joseph Sclafani, CLFP
Hailey Seltzer, CLFP
Alexander Shields, CLFP
Shelly Tauer, CLFP
Lauren Timlin, CLFP
Troy Vosberg, CLFP

Annette Watkins-Harris, 
CLFP
Lisa Whitehead, CLFP
Morka Wolde, CLFP
Tara Wood, CLFP

CONTRIBUTOR | 
$25-$49
Daniel Callahan, CLFP
Dean Ceglia, CLFP
Martin Cowie, CLFP
Thomas Grady, CLFP
Derek Hardenbergh, CLFP
Lara Hernandez, CLFP
Nathan Kary, CLFP
Jeremy Koenen, CLFP
Amy Moffitt, CLFP
Jill Molitor, CLFP
Matthew Peters, CLFP
Jason Peterson, CLFP
Nicholas Pierandri, CLFP
Colin Rosenmeyer, CLFP
Sahil Sharma, CLFP
Sean Wheeler, CLFP

THANK YOU!
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